Republic of the Philippines
Province of Pangasinan
MUNICIPALITY OF BAYAMBANG

OFFICE OF THE MUNICIPAL MAYOR

EXECUTIVE ORDER NO. 26
Sertes of 2021

RECONSTITUTING THE LOCAL GOVERNMENT UNIT OF BAYAMBANG
GENDER AND DEVELOPMENT FOCAL POINT SYSTEM (GFPS)

WHEREAS, Section 14, Article 11 of the 1987 Constitution provides that the State recognizes the role of
women in nation building, and shall ensure the fundamental equality before the law of women and men;

WHEREAS, pursuant to Section 36 of RA 9710, otherwise known as the Magna Carta of Women (MCW) all
government departments and mstitution, includmg therr attached agencies, offices, bureaus, state universities
and colleges, shall adopt gender mamstreaming as a strategy to promote women'’s human rights and ebmmate
gender discrimination i their systems, structures, policies, programs, processes and procedures;

WHEREAS, PCW-DILG-DBM-NEDA JMC 2013-01, sets the Guidelnes on the “Localization of the
Magna Carta of Women™;

WHEREAS, there s a need to reconstitute the GAD Focal Pomt System and define its functions and
responsibilities;

NOW, THEREFORE I, CEZAR T. QUIAMBAO, Municipal Mayor of the Municipahty of Bayambang,
Province of Pangasman by virtue of powers vested m me by law, do hereby constitute the Gender and
Development Focal Point System (GFPS):

SECTION L COMPOSITION. The GFPS Executive Committee and the Technical Working Group
shall be composed of the following members:

The GFPS Executive Committee:

Chairperson  : DR. CEZAR T. QUIAMBAO
Muntapal Mayor
Members : HON. BENJAMIN FRANCISCO S. DE VERA

5B Mewber, Commiitee on Children Women,
Senior Citizens Family Affairs and Socal Welfare

HON. RODELITO F. BAUTISTA
President, Liga ng mga Barangay

HON. GABRIEL TRISTAN FERNANDEZ
President, SK Federation

ATTY. RAYMUNDO B. BAUTISTA JR.
Munigpal Admrinistrator

KIMBERLY P. BASCO
q-(b FJOLW Jv OIC- Municipal Social Welfare and Development Office
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Republic of the Philippines
Province of Pangasinan
MUNICIPALITY OF BAYAMBANG

OFFICE OF THE MUNICIPAL MAYOR

EXECUTIVE ORDER NO. 26
Sentes of 2021

RECONSTITUTING THE LOCAL GOVERNMENT UNIT OF BAYAMBANG
GENDER AND DEVELOPMENT FOCAL POINT SYSTEM (GFPS)

WHEREAS, Section 14, Article II of the 1987 Constitution provides that the State recognizes the role of
women in nation building, and shall ensure the fundamental equality before the law of women and men;

WHEREAS, pursuant to Section 36 of RA 9710, otherwise known as the Magna Carta of Women (MCW) all
government departments and mstitution, mclhuding their attached agencies, offices, bureaus, state universities
and colleges, shall adopt gender mamstreaming as a strategy to promote women’s human rights and elmmate
gender discrimmation in their systems, structures, policies, programs, processes and procedures;

WHEREAS, PCW-DILG-DBM-NEDA JMC 2013-01, sets the Guidelmes on the “Localization of the
Magna Carta of Women™;

WHEREAS, there 15 a need to reconstitute the GAD Focal Point System and define its functions and
responsibilities;

NOW, THEREFORE I, CEZAR T. QUIAMBAO, Municipal Mayor of the Municipahty of Bayambang,
Province of Pangasman by virtue of powers vested in me by law, do hereby constitute the Gender and
Development Focal Point System (GFPS):

SECTION I. COMPOSITION. The GFPS Executive Committee and the Technical Working Group
shall be composed of the following members:

The GFPS Executive Committee:

Chairperson  : DR. CEZAR T. QUIAMBAO
Muniapal Mayor
Members ¢ HON. BENJAMIN FRANCISCO S. DE VERA

SB Member, Committee on Children Women,
Senior Citizens Famuly Affairs and Social Welfare

HON. RODELITO F. BAUTISTA
President, 1 4ga ng mga Barangay

HON. GABRIEL TRISTAN FERNANDEZ
President, SK Federation

ATTY. RAYMUNDO B. BAUTISTA JR.
Municipal Administrator

KIMBERLY P. BASCO
OIC- Municipal Social Welfare and Development Office
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DR. PAZ F. VALLO
Muniapal Health Officer, RHU I

DR. ADRIENNE ESTRADA
Rural Health Physiccan, RHU 11

DR. ROLAND AGBUYA
Rural Health Physician, RHU 111

NORA R. ZAFRA
Human Resource and Management Office

VENUS M. BUENO
Municipal Nutrition Action Officer

MA- LENE S. TORIO
OIC-Municipal Planning and Development Coordinator

ERLINDA S. ALVAREZ
Internal Andit Unit

ZYRA ORPIANO
OIC- Municipal Agreculture Office

GENEVIEVE BENEBE
Head, Municipal Disaster Risk Reduction Management Officer

ENGR. EDDIE MELICORIO
Municipal Engineer

PETER CARAGAN
Municpal Budget Officer

LUISITA DANAN
Municpal Treasurer

ELSIE DULAY
OIC- Municipal Accountant

EDUARDO ANGELES JR.
Ecological Solid Waste Management Officer

ISMAEL MALIDEM ]JR.
Head, Munzcgpal Civil Regestrar Office

RICKY BULALAKAW
Information and Communication Technology Officer

RAFAEL SAYGO
Head, Tourism | BPRAT



ROLANDO GLORIA
Excecutive Director, Local School Board

COL. LEONARDO SOLOMON
Public Order and Safety Officer

LEONARDA D. ALLADO
Muniapal 1 ibrary Office

MS. JOCELYN S. ESPEJO
President, KAIIPI

LAURA U. OCFEMIA
BHW President, RHU 1

HELEN F. DIAZ
BHW President, RHU 11

ROMYL A. JUNIO
Private Sector, KKS BFI

ALVIN J. DACAYANA
NGO Representative

PMSG. ZEBEDEE DE LEON
Representative from the PNP’s Women's Desk

CARLITO A. SUYAT
Representatives from Person’s with Disabilities (PWDs)

The Technical Working Group:

Chairperson

Members

ATTY. BAYANI B. BRILLANTE JR.
Attorney IV

ZEE]JIE TORRES
Muniapal Planning and Developnient Coordinator

AURALOU V. RAMOS
Municipal Budget Office

FLEXNER DE VERA
Accounting Office

ERIK MACARANAS
RHU I Staff

MADONNA JUNIO
RHU I

JUNEL-LEE FERNANDEZ
RHU I



LADY GWYN PAGSOLINGAN
BPRAT

VALENTINE GARCIA
BPRAT

ARMANDO JUNIO
Information and Communication Technology Office Staff

JOHNSON ABALOS
Local Youth Development Office

ALTA GRACE EVANGELISTA
Population Program Worker 1

MACARIO C. GARCIA III
Muniapal Library Office

JONATHAN MACADAMIA
Local Schoo! Board Staff

MARLA MICA CASTILLO
Local Civil Registrar Office Staff

RICKY PARAYNO
Iocal Civil Registrar Office Staff

BEVERLY ABALOS
Human Resonrce and Management Office Staff

CRISAN CHARISH GUBATAN
Human Resource and Management Office Staff

WILMA TANDOC
Public Order and Safety Office Staff

PSSG. SHERYL CASTRO
MPS-WPCD

PATRICIA ANN QUIMING
Nutntion Qffice

MICHAEL ANGELO ABALOS
ESWMO

CHARLENE VEE LEGADA
MDRRMO

ANNIKA ROSE MALICDEM
MDRRMO



OLIVE JIMENEZ
Municipal Agriculture Office

GENUEL MABANGLO
Engineering Staff

JAYMARK AUSTRIA
Engineering S taff

RITA BLESS G. DIAZ
Representative from L.CE s Office

The GAD Secretariat / GAD Focal Person:

Ms. Kimberly P. Basco, OIC-MSWDO of this Municipahty, 1s designated as GAD Focal Person

Ms. Sherlyn Ragasa from Muniapal Socal Welfare and Development Office, Assistant GAD Focal Person

The GAD Monitoring and Evaluation Team:

GFPS TWG Chair

Municipal Planning and Development Coordmator

HRM Officer

Budget Officer

DILG LGOO

Representative/s LCE

CSO Representative/s specifically from women’s organizations and the academe

SECTION II. GENERAL FUNCTIONS OF THE GFPS. The GFPS shall perform the following

powers, duties and functions:

Pursuant to the MCW-IRR, the GFPS 1s tasked to ensure and sustain the LGU’s critical consciousness in
supporting gender and development, women’s empowerment and respondmg to gender issues. It shall take a
lead role m direction setting, advocacy, planning, monitoring, and evaluation, and advisory in the process of
mainstreaming GAD m the LGU programs, projects, activities, and processes. Specifically, the GFPS shall
perform the following functions:

1.

1o

Lead m mamstreaming GAD perspective in LGU policies, plans and programs. In the process, they
shall ensure the assessment of the gender-responsiveness of systems, structures, policies, programs,
processes, and of the LGU based on the prionty needs and concerns of constituencies and
employees, and the formulation of recommendations mchiding their implementation;

Assist m the formulation of new polcies such as the GAD Code m advancing women’s
empowerment and gender equakhty;

Lead m setting up appropriate systems and mechanisms to ensure the generation/processing, review
and updating of data or GAD database to serve as basis in performance-based and gender-responsive
planning and budgeting:

Coordmate efforts of different divisions/offices/units of the LGU and advocate for the mtegration
of GAD 1n all their systems and the preparation of the annual and LGU GAD Plan and Budget
(GPB) 1n response to the gender ssues and concerns of their locality and 1n the context of the LGU
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date; and consohdate the same following the form and procedures prescribed in this Jomt
Memorandum Circular (JMC). The GFPS shall likewise be responsible for submitting the
consohdated GPBs of the LGU;

Lead n monitoring the effective implementation of the annual GPB, GAD Code, Other GAD-
related plans;

Lead the preparation of the annual LGU GAD Accomplishment Report (GAD AR) and other GAD
reports that may require under the MCW and this JMC

Strengthen lnkages with other LGUs, concerned agencies or organizations working on women’s
rights and gender and development to harmonize and synchronize GAD efforts at various levels of
local governance;

Promote and actively pursue of women and gender advocates, other civil groups and private
organizations in the various stages of development planning cycle; giving attention to the
margmalized sectors, and

Ensure that all of the LGU mcluding the planning and finance officers (e.g. accountant, budget,
officers, and auditors) are capacitated on GAD. This program on GAD for employees shall be
inplemented under its regular human resource development program.

SECTION III. ROLES AND RESPONSIBILITIES OF THE GFPS EXECUTIVE COMMITTEE

1. The LCE as Chairperson shall:

a. Issue policies and/or directives that support gender mamstreaming i the policies, plans, PPAs
and services of the LGU as well as m its budget, systems, and procedures of the LGU, mcluding
the creation, strengthening, modification or reconstitution of the GFPS, and;

b. Ensure the implementation of the GPB and approve GAD AR and other GAD-related reports
of the LGU as maybe required by the MCW-IRR and this JMC, duly endorsed by the GFPS
Executive Commuttee and with the assistance of the GFPS- TWG.

2. The GFPS Executive Committee shall:

a. Provide policy advice to the LCE to support and strengthen the GFPS and the LGU’s gender
mainstreaming efforts;

b. Direct the identification of GAD strategies, PPAs and targets based on the results of gender
analysis and gender assessment, taking into account the identified priorities of the LGU’s
constituents and employees;

c. Ensure the timely submission of the LGU GPB , GAD AR and other GAD-PCW and
appropriate oversight agencies;

d.  Ensure the effective and efficient implementation of the GAD PPAs and the judicious utihzation
of the GAD budget;

e. Build and strengthen the partnership of the LGU with concerned stakeholders and such as
women’s groups or CSOs, national government agencies, GAD experts and among others n
pursuit of gender mainstreaming;



f.

Recommend awards and/or mcentives to recognize outstanding GAD PPAs or mdividuals who
saved made exemplary contribution to GAD.

3. The Technical Working Group shall:

a.

Facilitate the gender mamstreaming efforts of the LGU through the GAD planning and
budgeting process;

Formulate the LGU GPB m to the gender gaps and issues faced by their constituents mncluding
their women and men employees;

Assist m the capacity and competency development of and provide technical assistance to the
offices or units of the LGU. In this regards, the TWG shall work with the Human Resource
Development Office (HRDO) on the development and mmplementation of a capacity
development program on GAD for its employees, as necessary;

Coordinate with the various units/offices of the LGU and ensure their meanmgful participation
mn strategic and annual planning exercises on GAD mcluding the preparation, consohdation and
submission of GPBs;

Lead the conduct of advocacy activities and the development of mformation, local elected
officials, department heads and staff, and relevant stakeholders to the GFPS and to mmprove
their implementation;

Monitor the implementation of GAD-related PPAs and suggest corrective measures to improve
their implementation;

Prepare and consohdate LGU GAD ARS and other GAD —related reports; and
Provide regular updates and recommendations to the LCE or GFPS Execom regarding GFPS

activities and the progress of the LGU m gender mamstreamung based on the feedback and
reports of concerned .GU offices/units, stakeholders and constituents.

4. The GAD Focal Person shall:

a. Assist the GFPS ExeCom and the TWG in the performance of its roles and responsibilities,
specifically on the provision of admimistrative and logistical services; preparation of meeting agenda;
and documentation of GFPS meeting and related GAD activities;

b. Manage the GAD Office;

5. The GAD Monitoring and Evaluation Team

a. The GAD M&E Team shall invite the concerned mplementing office or unit of the GAD PPAs
during the monitoring and evaluation period;

b. The LGU GFPS shall monitor the implementation of the annual GPB and assess the status of the
LGU’s mstitutional mechanisms on gender mamstreaming annually;



c. LG Us, through theirr GEFPS, shall prepare annual status reports on the mstitutional mechanisms for
gender mamstreammg and submit these to the DILG Regional Office for consohdation (Refer to
Annex G: LGU Status Report on Institutional Mechanisms for Gender Mamstreaming);

d. LGUs shall submit their annual GAD ARs formulated based on their GPBs to the Municipal
Government in case of barangays, to the Provincial Government, in case of cities and municipalities
and to the DILG Regional Offices in case of provinces not later than end of January of the ensuing
year for review and consohdation.

e. The DILG Regional Offices shall review and consolidate the GAD ARs and status reports
submitted to them by the LGUs for submission to the DILG-Bureau of Local Government
Development (DILG-BLGD).

f. The GAD M&E Team shall evaluate the outcomes of the LGU GAD policies, programs and
projects and submit a GAD Evaluation Report to the DILG Regional Office at the end of the LCE’s
three-year term. The submussion shall be done not later than June of the next term;

g. All M&E activities shall be mcluded in the annual GPB;

h. The DILG-BLGD shall review the consolidated LGU GAD ARs, status reports of institutional
mechanisms and GAD evaluation reports. The consolidated annual GAD ARs and status reports
shall form part of the DILG Annual GAD AR for submission to PCW within March of every year,
starting 2014. The consohdated GAD evaluation reports shall be mcluded mn the DILG Annual GAD
AR at the end of the LCE’s three-year term as appropriate.

SECTION IV. MEETINGS AND QUORUM. The GFPS shall meet at quarterly or as often as

may be necessary.

SECTION V. EFFECTIVITY.
This Executive Order shall take effect immediately and will continue to be in effect until amended or
revoked.

Done this 21 day of June 2021, in the Municipality of Bayambang, Pangasinan.

DR. CEZ QUIAMBAO
Municipal Mayor




Republic of the Philippines
Province of Pangasinan
MUNICIPALITY OF BAYAMBANG

OFFICE OF THE MUNICIPAL MAYOR

EXECUTIVE ORDER NO. 26
Series of 2021

RECONSTITUTING THE LOCAL GOVERNMENT UNIT OF BAYAMBANG
GENDER AND DEVELOPMENT FOCAL POINT SYSTEM (GFPS)

WHEREAS, Section 14, Article 11 of the 1987 Constitution provides that the State recogmzes the role of
women in nation building, and shall ensure the fundamental equahty before the law of women and men;

WHEREAS, pursuant to Section 36 of RA 9710, otherwise known as the Magna Carta of Women (MCW)) all
government departments and mstitution, mcludng therr attached agencies, offices, burcaus, state universities
and colleges, shall adopt gender mainstreaming as a strategy to promote women’s human rights and eliminate
gender discrimination in their systems, structures, policies, programs, processes and procedures;

WHEREAS, PCW-DILG-DBM-NEDA JMC 2013-01, sets the Guidelmes on the “Localization of the
Magna Carta of Women™;

WHEREAS, there 15 a need to reconstitute the GAD Focal Pomnt System and define 1ts functions and
responsibilities;

NOW, THEREFORE I, CEZAR T. QUIAMBAO, Munictpal Mayor of the Municipality of Bayambang,
Province of Pangasman by virtue of powers vested m me by law, do hereby constitute the Gender and
Development Focal Point System (GFPS):

SECTION I. COMPOSITION. The GFPS Executive Committee and the Technical Working Group
shall be composed of the following members:

The GFPS Executive Committee:

Chairperson DR. CEZAR T. QUIAMBAO
Munigpal Mayor
Members : HON. BENJAMIN FRANCISCO S. DE VERA

S B Member, Committee on Children Women,
Sentor Citizens Fannly Affairs and Social Welfare

HON. RODELITO F. BAUTISTA
President, 1 4ga ng mga Barangay

HON. GABRIEL TRISTAN FERNANDEZ
President, SK Federation

ATTY. RAYMUNDO B. BAUTISTA JR.
Muniapal Administrator

KIMBERLY P. BASCO
OIC- Municipal Social Welfare and Development Office
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DR. PAZ F. VALLO
Municipal Health Officer, RITU 1

DR. ADRIENNE ESTRADA
Rural Health Physician, RHU IT

DR. ROLAND AGBUYA
Rural Health Physician, RHU I11

NORA R. ZAFRA
Human Resource and Management Office

VENUS M. BUENO
Muniapal Nutrition Action Officer

MA- LENE S. TORIO
OIC-Municipal Planning and Development Coordinator

ERLINDA S. ALVAREZ
Internal Awdit Unit

ZYRA ORPIANO
OIC- Municipal Agricuttiure Offtce

GENEVIEVE BENEBE
Head, Municipal Disaster Risk Reduction Management Officer

ENGR. EDDIE MELICORIO
Municipal Engineer

PETER CARAGAN
Municipal Budget Officer

LUISITA DANAN
Muniapal Treasurer

ELSIE DULAY
OIC- Municzpal Accountant

EDUARDO ANGELES JR.
Ecological S olid Waste Management Officer

ISMAEL MALIDEM JR.
Head, Municipal Civil Registrar Office

RICKY BULALAKAW
Information and Communication Technology Officer

RAFAEL SAYGO
Head, Tourism | BPRAT



ROLANDO GLORIA
Excecutive Director, Local S chool Board

COL. LEONARDO SOLOMON
Public Order and Safety Officer

LEONARDA D. ALLADO
Municipal Library Office

MS. JOCELYN S. ESPEJO
President, KAILIPI

LAURA U. OCFEMIA
BHW President, RHU T

HELEN F. DIAZ
BHW President, RHU 11

ROMYL A. JUNIO
Private Sector, KKS BFI

ALVIN J. DACAYANA
NGO Representative

PMSG. ZEBEDEE DE LEON
Representative from the PNPs Women's Desk

CARLITO A. SUYAT
Representatives from Person’s with Disabilities (PWDs)

The Technical Working Group:

Chairperson

Members

ATTY. BAYANI B. BRILLANTE JR.
Attorney IV

ZEE]JIE TORRES
Municipal Planning and Development Coordinator

AURALOU V. RAMOS
Munzepal Budget Office

FLEXNER DE VERA
Accounting Office

ERIK MACARANAS
RHU I Suaff

MADONNA JUNIO
RHU IT

JUNEL-LEE FERNANDEZ
RHU III



LADY GWYN PAGSOLINGAN
BPRAT

VALENTINE GARCIA
BPRAT

ARMANDO JUNIO
Information and Communication Technology Office Staff

JOHNSON ABALOS
Local Youth Development Office

ALTA GRACE EVANGELISTA
Papulation Program Worker 11

MACARIO C. GARCIA III
Municipal 1 ibrary Office

JONATHAN MACADAMIA
Local School Board Staff

MARLA MICA CASTILLO
Local Civil Registrar Office Staff

RICKY PARAYNO
Local Civil Registrar Office Staff

BEVERLY ABALOS
Human Resource and Management Qffice Staff

CRISAN CHARISH GUBATAN
Human Resource and Management Office Staff

WILMA TANDOC
Public Order and Safety Office Staff

PSSG. SHERYL CASTRO
MPS-WPCD

PATRICIA ANN QUIMING
Nutrition Office

MICHAEL ANGELO ABALOS
ESWMO

CHARLENE VEE LEGADA
MDRRMO

ANNIKA ROSE MALICDEM
MDRRMO



OLIVE JIMENEZ
Municipal Agriculiure Office

GENUEL MABANGLO
Engineering Staff

JAYMARK AUSTRIA
Engineering Staff

RITA BLESS G. DIAZ
Representative from LCE s Office

The GAD Secretariat / GAD Focal Person:

Ms. Kimberly P. Basco, OIC-MSWDO of this Municipality, 1s designated as GAD Focal Person

Ms. Sherlyn Ragasa from Municpal Socal Welfare and Development Office, Assistant GAD Focal Person

The GAD Monitoring and Evaluation Team:

GFPS TWG Chair

Municipal Planning and Development Coordmator

HRM Officer

Budget Officer

DILG LGOO

Representative/s LCE

CSO Representative/s specifically from women’s organizations and the academe

SECTION II. GENERAL FUNCTIONS OF THE GFPS. The GFPS shall perform the following

powers, duties and functions:

Pursuant to the MCW-IRR, the GFPS is tasked to ensure and sustain the LGU’s critical consciousness mn
supporting gender and development, women’s empowerment and responding to gender issues. It shall take a
lead role m direction setting, advocacy, planning, monitoring, and evaluation, and advisory i the process of
mainstreaming GAD m the LGU programs, projects, activities, and processes. Specifically, the GFPS shall
perform the following functions:

1.

Lead m mainstreaming GAD perspective m LGU policies, plans and programs. In the process, they
shall ensure the assessment of the gender-responsiveness of systems, structures, policies, programs,
processes, and of the LGU based on the priority needs and concerns of constituencies and
employees, and the formulation of recommendations including their implementation;

Assist m the formulation of new policies such as the GAD Code i advancing women’s
empowerment and gender equality;

Lead m setting up appropriate systems and mechanisms to ensure the generation/processing, review
and updating of data or GAD database to serve as basis i performance-based and gender-responsive
planning and budgeting;

Coordinate efforts of different divisions/offices/units of the LGU and advocate for the integration
of GAD m all their systems and the preparation of the annual and LGU GAD Plan and Budget
(GPB) in response to the gender 1ssues and concerns of their locality and m the context of the LGU



9;

date; and consolhdate the same followmg the form and procedures prescribed m this Jomt
Memorandum Circular (JMC). The GFPS shall likewise be responsible for submitting the
consolidated GPBs of the LGU;

Lead n monitoring the effective implementation of the annual GPB, GAD Code, Other GAD-
related plans;

Lead the preparation of the annual LGU GAD Accomplishment Report (GAD AR) and other GAD
reports that may require under the MCW and this JMC

Strengthen linkages with other LGUs, concered agencies or organizations working on women’s
rights and gender and development to harmonize and synchronize GAD efforts at various levels of

local governance;

Promote and actively pursue of women and gender advocates, other cwil groups and private
organizations i the various stages of development planning cycle; giving attention to the
marginalized sectors, and

Ensure that all of the LGU including the planning and finance officers (e.g. accountant, budget,
officers, and auditors) are capacitated on GAD. This program on GAD for employees shall be
implemented under its regular human resource development program.

SECTION III. ROLES AND RESPONSIBILITIES OF THE GFPS EXECUTIVE COMMITTEE

1. The LCE as Chairperson shall:

a. Issue policies and/or directives that support gender mainstreaming m the policies, plans, PPAs
and services of the LGU as well as i 1ts budget, systems, and procedures of the LGU, mcluding
the creation, strengthenmg, modification or reconstitution of the GFPS, and;

b. Ensure the implementation of the GPB and approve GAD AR and other GAD-related reports
of the LGU as maybe required by the MCW-IRR and this JMC, duly endorsed by the GFPS
Executive Committee and with the assistance of the GFPS- TWG.

2. The GFPS Executive Committee shall:

a. Prowvide policy advice to the LCE to support and strengthen the GFPS and the LGU’s gender
mamstreaming efforts;

b. Direct the identification of GAD strategies, PPAs and targets based on the results of gender
analysis and gender assessment, taking into account the identified priorities of the LGU’s
constituents and employees;

c. Ensure the timely submission of the LGU GPB , GAD AR and other GAD-PCW and
appropriate oversight agencies;

d. Ensure the effective and efficient implementation of the GAD PPAs and the judicious utilization
of the GAD budget;

e. Build and strengthen the partnership of the LGU with concerned stakeholders and such as
women’s groups or CSOs, national government agencies, GAD experts and among others in
pursuit of gender mamstreaming;



f.

Recommend awards and/or mcentives to recognize outstanding GAD PPAs or mdividuals who
saved made exemplary contribution to GAD.

3. The Technical Working Group shall:

a.

Facilitate the gender mamnstreaming efforts of the LGU through the GAD planning and
budgeting process;

Formulate the LGU GPB m to the gender gaps and issues faced by their constituents mcluding
their women and men employees;

Assist i the capacity and competency development of and provide technical assistance to the
offices or units of the LGU. In this regards, the TWG shall work with the Human Resource
Development Office (HRDO) on the development and mmplementation of a capacity
development program on GAD for its employees, as necessary;

Coordinate with the various units/offices of the LGU and ensure their meanmingful participation
n strategic and annual planning exercises on GAD mcluding the preparation, consolidation and
submission of GPBs;

Lead the conduct of advocacy activities and the development of mnformation, local elected
officials, department heads and staff, and relevant stakeholders to the GFPS and to mmprove
their implementation;

Monitor the implementation of GAD-related PPAs and suggest corrective measures to improve
their implementation;

Prepare and consohdate LGU GAD ARS and other GAD —related reports; and
Provide regular updates and recommendations to the LCE or GFPS Execom regarding GFPS

activittes and the progress of the LGU m gender mamstreaming based on the feedback and
reports of concerned LGU offices/units, stakeholders and constituents.

4. The GAD Focal Person shall:

a. Assist the GFPS ExeCom and the TWG m the performance of its roles and responsibilities,
specifically on the provision of administrative and logistical services; preparation of meeting agenda;
and documentation of GFPS meeting and related GAD activities;

b. Manage the GAD Office;

5. The GAD Monitoring and Evaluation Team

a. The GAD M&E Team shall invite the concerned implementing office or unit of the GAD PPAs
during the monitorig and evaluation period;

b. The LGU GFPS shall monitor the implementation of the annual GPB and assess the status of the
LGU’s institutional mechanisms on gender mamstreammg annually;



¢. LGUs, through their GFPS, shall prepare annual status reports on the institutional mechanisms for
gender mainstreammng and submit these to the DILG Regional Office for consohdation (Refer to
Annex G: LGU Status Report on Institutional Mechanisms for Gender Mamstreaming);

d. LGUs shall submit their annual GAD ARs formulated based on their GPBs to the Municipal
Government in case of barangays, to the Provincial Government, i case of cities and municipalities
and to the DILG Regional Offices m case of provinces not later than end of January of the ensuing
year for review and consolidation.

e. The DILG Regional Offices shall review and consolidate the GAD ARs and status reports
submitted to them by the LGUs for submission to the DILG-Bureau of Local Government
Development (DILG-BLGD).

f. The GAD M&E Team shall evaluate the outcomes of the LGU GAD policies, programs and
projects and submit a GAD Evaluation Report to the DILG Regional Office at the end of the LCE’s
three-year term. The submission shall be done not later than June of the next term;

g All M&E activities shall be included in the annual GPB;

h. The DILG-BLGD shall review the consohdated LGU GAD ARs, status reports of mstitutional
mechanisms and GAD evaliation reports. The consolidated annual GAD ARs and status reports
shall form part of the DILG Annual GAD AR for submission to PCW within March of every vear,
startmg 2014. The consohdated GAD evaluation reports shall be included i the DILG Annual GAD
AR at the end of the LCE’s three-year term as appropriate.

SECTION IV. MEETINGS AND QUORUM. The GFPS shall meet at quarterly or as often as
may be necessary.

SECTION V. EFFECTIVITY.
This Executive Order shall take effect immediately and will contmue to be in effect until amended or
revoked.

Done this 21 day of June 2021, in the Municzpality of Bayanibang, Pangasinan.

DR. CEZAINT. QUIAMBAO
Municipal r




