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Republrc of the Phihpprnes
Province of Pongosinon

MUNICIPALITY OF BAYAMBANG

OFFICE OF THE MUNTCIPAL MAYOR

EXECUTTVE ORDERNO.26
S triet of 202 1

RECONSTITI.,ITING THE LOCAI GOYERNMENT UNIT OF BAYAMBANG
GENDER AND DEVEr-OPMENT FOCd,L pOrNT SYSTEM (cFpS)

\F'HEREAS, Sectioa 14, .\rticle II of the 1987 Consdtution pror-idcs that the State recogrizes the role of
women in oation buildiag and shall easure the findamental equalig before the hrr,'ofwomea and rneq

WHEREAS, putsuaat to Sectioq 36 of R{ 9710, ot}erwise knowrr as the i\{agna Carra of \Iboen (lt{CS) all
govenutrent departmelts and irrstitution, iachding thei attached ageacies, offices, bureaus, state uriversirres
and colleges. shall adopt gcnder maixtreaming as a shates to promotr womerr's hurna-a righs and ekmnatc
gender discdrdnation in their systems, structures, policies, progrz.rr.s, processes and procedures;

WHEREAS. PCV/-DILG-DBM-NEDA JMC 2013-01, sets the Guidelires on the "Localization of the
Magoa Carta ofWomeri';

VHEREAS, there is a need to recorstitute the GAD Focal Point System and defne its ftrnctirns and
responsililities;

NOW, THEREFORE I, CEZAR T. QUIAMBAO, MuaCpal Mayor of the Mulrcipaliry of Bayarobaag.
Provire of ltangasinaa by virtur of powers vested ifl ne br la*', do hereby coLstitrte tlr Geoder and
Develqxneot Focal Point System (GFPS)r

SECTION I. COMPOSITION. The GFPS Executive Committee and the Techoical Yorking Group
shall be composed of the followiog membrrs:

The GFPS Executive Committee:

Chairpersou DR. CEZART. QUIAMBAO
Muntcipal Mayor

Members HON. BENJAMTN FBANCTSCO S. DE YERA
SB Meubq Comtyitte oa Cbildnn Vouea
Serior Gtiryns Fani! Afain aad Social lYe{arc

HON. RODEIJTO F. BAT]TISTA
Pnsidot, Uga ng aga Bomryo1

HON. GABBIBL TRISTAN FERNANDEZ
Pnsifurt, SK fedtr*ioe

ATTY. RAYMUNDO B. BAUTISTAJR.
fr I u nt ap a I A drn ris tratl r

tu"

KMBERLY P. BASCO
OIC- M*etipal Sotial lYt{an aul Daaltpnm Ofia

br\q

Sa VlE.rt a6E, PDlr. P.r*

&a/oy lo, Par/q k, 4rou,r /0, tatt 7-o/o,rywle,
ARirtilA

6 -los 
1

- i: : -:: ". : iii!-?"



Republrc of the Phtltpptnes
Provrnce of Pongosinon

IVUN1CIPALITY OF BAYAIVBANG

OFFICE OF THE MUNICIPAL MAYOR

EXECUTTVE ORDER NO.26
,f eria of 2021

RECONSTITUTING THE LOCAL GOYERNMENT UNIT OF BAYAMBANG
GENDER AND DEVELOPMENT FOCAL POINT SYSTEM (GFPS)

WHEREAS, Section 14, Article II of the 1987 Constitutiol provides that the State recognizes the role of
women in natioo building aod shall eosure the frurdamental equalty before the law of womcn and men;

WHEREAS, pursuatrt to Secdon 36 of R-t 9710, otherwise knou'n as the Magna Carta of Women (MCW) all
goverruneot departoents and irutitution, includirg thei anached agencies, of6ces. bureaus, state universities
and colleges, shall adopt gender mainstreaming as a strategJ to promote womso's human nghs and ekninate
gender discr'imination ir their systems, structures, polties, programs, processes and procedures;

VHEREAS, PCW-DILG-DBM-NEDA JMC 2013-01, sets the Guidelines on the "Localization of the
Magna Catta of Women";

WHEREAS, there is a need to teconstitute the GAD Focal Point System aod de6ne its furctions and
respons ibfities',

NOV, THEREFORE I, CEZAR T. QUIAMBAO, Municipal Mayor of the Municipality of Bayambang,

Province of Pangasinan by umre of powers vested in me by law, do hereby constitute the (]ender and
l)evelopment Focal Point System (GFPS):

SECTION I. COMPOSITION. The GFPS Executive Comminee and the Technical Working Group
shall be composed of the follo*'ing members:

The GFPS Executive Committee:

Chairperson DR, CEZAR T. QUIAMBAO
Mt rri.i?al Mryor

Members HoN. BEI.IJAMIN FRANCISCO S. DE VERA
SB Menber, Connittu on Chiklnt Wonm,
S etior Gtiryu Faaifi Afibin a .f ocial lYc{are

HON. RODELITO F. BAUTISTA
Presidml, I)ga rg nga Baratgay

HON. GABRIEL TRISTAN FERNANDEZ
P midea.l, S K F edzratio tt

ATTY. RAYMUNDO B. BAUTISTA JR.
M tmi cip a I A dmi n i s tra t o r

KIMBERLY P. BASCO
OIC- Mttticipal Social lYc{an aad Da,cbpnent Ofia

&'lh6.r.@,t44t4h6 St.Mn.. F.tr.r Prav.. P.rk

Bakg, lo, Parit/q /o, 4rou,r /o, tw filu4u lo"
TIIE LONGEST AARAEqUE THf TArlaST BAMIOO ICUIPIURE (lt lr.ntrt
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DR. PAZ F. YALLO
M ici?dl Healh Ofrnr, RITLI I

DR. ADRIENNE ESTRADA
lUral Hedltlt Pfuiticidn,l\tlLi ll

DR. ROI,AND AGBI'YA
tutrul lTealth Phlsiciar, RHU III

NORA R. ZAFRA
Hmad Rttource ard Managennl Ofiu

YENUS M. BUENO
M ici?alNtltitio Artior Ofice r

MA- LENE S. TORIO
OlC'Llunicip al P larriag ad D euebpnnt Coonlinator

ERLINDA S. AIYAXEZ
htemalAdit I.lnit

ZYRA ORPIANO
OIC- Mwiapal Agnrultm Ofice

GENEVIEYE BENEBE
Head, lfuricipol Diioster Nsk Reduttior Managmet Ofircr

ENGR. EDDIE MELICORIO
M i?al Enginar

PETERCARAGAN
M Lricip dl B /, dget Ofi t:e r

LUISITADANAN
M flici?al Tleds ret

ELSIE DUI.AY
OIC Madci?al Auo/ryttart

EDUARDO ANGELESJR.
Emlogical Solid lVaste Mdtagtncnt Ofiur

ISMAEL I\{ALIDEM JR.
Hed4 Mr/nitpal Chil Regu/rar Ofia

RICKY BUI-AI-A-KAW
I aJbntdtior arul Cottttmialior Tethnokgy Olpcer

RAFAEL SAYGO
Ilead,Torrin / BPL4T



ROLANDO GLORIA
E*oiirc Dinclor, l,.ocal Sthool Boanl

COL. LEONARDO SOLOMON
P h Ordcr ard .lafeg Oficer

LEONAR,DA D. ALLADO
l'lmicipal l)brary Ofrce

MS. JOCEL\N S. ESPEJO
Prelidnt. R.''ll,lPI

LAURA U. OCFEMIA
BHV Pnsiden, RHLt l

HELEN F. DIAZ
BHLY. Presilnt, RHLI II

ROITYLA.JUNTO
Pri ate Sator. KK.IBPI

ALYIN J. DACAYANA
NCO Rrpresetatire

PMSG. ZEBEDEE DE LEON
RrpleJehtutift lftn the Pi.P't ll:.ouet't Desk

CARLITO A. SIIYAT
Rtpnwtatirs Jmn Pmon\ uitlt Disabibtiu (PlYDs)

The Technical Working Group:

Chairperson

Members

ATTY. BAYANI B. BRILI.ANTE JR.
Attomry lV

ZEEIIE TORRES
M rrid?al Pltflni,tg atd Docltpneat Coordnator

AURALOU V. RAMOS
Maniapal Btrtlget Ofice

FLEXNER DE VERA
Aawr iryOfir

ERIKMACARANAS
RIIU L\ tdll

MADONNAJUNIO
&Hlr /,r

JUNEI-LEE FERNANDEZ
PJ:lIi III



I-ADY GWYN PAGSOLINGAN
BPRA-T

VALENTINE GARCIA
BPP-4',t'

ARMANDOruNIO
InJonzatior ard Coauaricaiot Tubnolog Oficc .f tafl

JOHNSONABALOS
l,.ocal \b*h Dewkpne nt Ofice

ALTA GRACE EVANGELISTA
Popdatior Pagran lYorker II

MACARIO C. GARCIA III
Muicipal Ubraly Ofice

JONATTIAN MACd.DAMIA
I au/ .f itool Board S tQl'

MARI]{, MICA CASTILLO
I aul Glil Regstrar Ofite S tall

RICKY PARAI'I\O
I .ou/ (i,i/ ILegutrar Ofice Staf

BEVERLYABALOS
Flrmat Resotrce ard Marugeze Ofice Staf

CRISAN CHARISH GUBATAN
I ltnar Rtsorne aad Maaagencnt Ofi* Slafr'

WILMATANDOC
P /i. Order ad SaJtE Olfi'e .lrcl/'

PSSG. SHERIL CASTRO
]tP.\'w,?(.D

PATRICIA ANN QUIMING
N*ntion Ofiu

MICIIAEL ANGELO ABALOS
.lr .t ll: ;\r( )

CHARLENE YEE LEGADA
.I11)RItlIo

ANNIKA ROSE MALICDEM
MDI\RMO



OLryEJIMENEZ
M tttti cip t I 4gri cu lta rc Ofr ct

GENUELMABANGLO
Engtttunng Staf

JAI'I\,IARK AUSTRIA
E rgtneenrg S taf

RITA BLESS G. DIAZ
Rtpnsentatite ;fmn LCE's Ofi .t

The GAD Secretariat / GAD Focal Person:

Ms. Kimberly P. Basco, OIC-NISWTDO of this Ntunicipafitv, is designated as GAD Focal Person

Ms. Shertyn Ragasa ftom Mmidpal Sodal lYle(an aul Deubpneat Ofin, .A:sistat ()4D Focal Persot

The GAD Monitoring and Evaluation Team:

GFPS TWG Chan
Municrpal Plarming and Development Coordinatot
HRM Officer
Budget Officer
DILG LGOO
Representative,/s LCE
CSO Representative/s specifically ftom women's orgaaizations and the academe

SECTION II. GENERAL FUNCTIONS OF THE GFPS. The GFPS shall perform the follo*ing
pou.ers, duties and functions:

Pursuant to thc MCW IRR, the GF'PS is taskcd to ensure aud sustain the LGU's critical consciousness m
supportiog geoder ard development, women's empo\r'erment and responding to gender issues. It shall take a
lead role ir direction setting, advocacy, plaruring. monitorirg, and evaluation, and advisory in the process of
mailstreaming GAD in the LGU programs, proiects, activities, aod processes. Specifically, the GFPS shall
perform the following functioos:

Lead in mainstreaming (iAD perspective il LGU policies, plans ard programs. ln the process, they
shall ensure the assessment of the gender reslxlosiveness of systern^s, smrctures, policies, programs,
processcs, and of the LGU based on the prioriq' needs and concero-s of coostituencies and
employees, and the formulation of rccommendations including thet implementation;

2. Assist in the formulation of new' policies such as tle GAD Code in adranciag women's
empowermeot and gender equality;

3. Lead in settiflg up appropriate systems and mecharisms to elsure the generation/processing, reviev'
and updating of data or GAD database to serve a-s basis in performance-based and gender respoosive
plaaning and budgeting

-1. Coordinate efforts of differelt divisions/ofEces/units of the LGU and advocate for the integration
of GAD in all thet systems and the pregararion of the annual and LGU GAD Plan aod Budget
(GPB) in respoose to the gender issues and concern"s of thei locality and io the context of the J,GU



date; aad consolidate t}re same following the form and procedures prescribed in this Joirt
Memotandun Cncuhr flN{C). The (}FPS shall likewise be re spoosible for submitting the
consolidated GPBs of the LGU;

5. Lead in monitoring the effective implementation of the annual GPB, GAD Code, Other GAD-
related plans;

6. tead the pregaration of the annual LGU GAD Accomplishmeot Report (GAD AR) and other GAD
reports tlat may require under the MCW and this JMC

7. Streogthen linkages with other LGUS, concemed agencies or organizatioru working on women's
tights and gendet and development to harmonize and synchronize GAD efforts at rarious levels of
local govemance;

8. Promote aod activeh pursue of women and gender advocates, other civil groups and p,rhzte
organizations in the various stages of development plaruring cycle; giving attent'ion to the
marginalized sectors, and

9. Ensue that all of thc LGU inctuding the plaruring and finauce officec (e.g. accountant, budget,
officers, and auditors) ate capacitated on (lAD. This program on G,{D for employees shall be
implemented under its regular humar rcsource development proffam.

SECTION III. ROLES AND RESPONSIBILITIES OP THE GFPS EXECUTTVE COMMITTEE

l. The LCE as Chairperson shall:

lssue policies and/or dtectives that support €tender mainstrcaming in the policies, plans, PPAs
and services of the LGU as well as irl its budget, s)'sterDs, afld procedures of the LGU, including
the creation, strengthening modifrcation or reconstitutioo of the GFPS, and;

b. Eosure the implemeltation of the GPB and approve GAD AR and otier GAD-tehted reports
of the LGU as maybe required bv the MCW-IRR and this JillC, duly endorsed bv the GFPS
Executive Committee and with the assistance of the GFPS- TWG.

2. The GFPS Executive Committee shall:

Provide policy adrice to the LCE to support aad strengthen the GFPS aad the l,GU's gender
mainstreaming efforts;

b. Dtect the identification of GAD strateg'ies, PPAs and ta4pts based on the results of gender
analysis and gender assessment, taking irto account the ideltified priorities of the LGU's
constituents and employees;

Eosure the timely submissioa of the LGU GPB , GAD AR and other G,{D-PC\[' aod
apptop,riate oversight agetrcies;

d. Ensure the effective and efficicnt inplementation ofthe GAD PPAs and the iudicious util;ation
of the G,\D budget;

Build and strengthen the gatnership of the LGU with concened stakeholders and such as

women's groups or CSOs, oational goverflment agencies, (iAD expers aad among others in
pursuit of geoder mainstreaming;

a.

il

c

c



I Recommend awards and/ot inceotives to recognize outstanding GAD PPAs or irdividuals who
saved made exemphry contributioo to GAD.

3. The Technical Working Group shall:

Facilitate the gender maiostreaming efforts of the LGU through the GAD planniry and
budgetirg process;

b. Formulate the LGU GPB ir to the gender gaps and issues faced by their constituents including
their women and men employees;

Assist in the capacity and competency development of aod provide technical assistance to the
ofhces or uoits of the LGU. In this regards, the T\t!'G shall work wit}l the Human Resource
Development Office (}IRDO) on the development and implemeotation of a capacitv
development program oo GAD for its cmployees, as necessary:

a

c.

d. Coordinate with the various units/offices of the LGU and ensure thet meaniagful participation
in strate{+c and annual planning exctci-ses on GAD including the prq>aratioa, consolidation ald
submission of (iPBs;

Lead tle conduct of advocacy actirities and the development of information, local elected
officials, departrnent heads and staff, ard reler,-ant stakeholders to the GFPS and to improve
their imple me ntation;

f. Monitor the implementation of GAD-related PPAs and suggest corrective measures to improve
their implementation;

g. Prepare and cortsolidate LGU G.{D ,\RS and other G,{D -related reports; and

h. Provide regular updates aad recommendations to the LCIi ot GFPS Execom regading GFPS
activities and the progress of the LGU ir geader mairstreaming based on the feedback and
rqrorts of concemed LGU offices/units, staLeholders and coflstituerlts.

4. The GAD Focal Person shall:

a. Assist the GFPS ExeCom and the TWG in the performance of its roles and responsibilities,
specifically on the provisioo of admiristrative and logistical services; preparation of meeting agenda;
and docuoeqtation of GFPS meetirg and related G,{D activities;

b. Manage the GAD OfEce;

5. The GAD Monitoring and Evaluation Team

a. The G.\D M&E, Team sha.ll invite the concerned implementing office or unit of the GAD PPAs
during the monitodng and er,'aluation pcriod;

b. The LGU GFPS shall monitor the implementation of the annual GPB and asscss the status of the
I-GU's institutional mechanisms on gender maiusaeamrg aonualll,;

c



c. LGUs, through thet GFPS, shall prepare annual status reports on the iflstitutional mechanisms for
gender mainstreaming and submit tlese to the DILG Regroral Office fot consolidatioo (X.efer to
Annex G: LGU Status Report on lostirutional N{echanisms for Gendcr Mairstreaming);

d. LGUs shall submit thet annual GAD ARs formuhted based oa their GPBs to the N{uricrpal
Government in case of baramgays, to the Provincirl Govenrnent, in case of cities and municipalities
and to the DILG Regional Offrces io case of pro\.inces not later than end ofJanuarv of the ensuing
year for review ald consolidation.

e.'Ihe DILG Regional Of6ccs shall revicw and consolidate the (lAD ARs and status repons
submitted to them by the LGUs fot submissioa to the DILG-Bureau of Local Govemment
Dcvelopment plLG BLGD).

f the G,1D N{&E Team shall er-aluate thc outcomes of the LGU G.{D policies, programs and
projects and submit a GAD Evaluation Report to the DILG Regional Office at the end of t}le LCE's
three-year term. 'I'he submission shall be done not hter than June ofthe next term;

g. All \{&E activitres shall be ircluded in the anoual GPB;

h. The DILG-BLGD shall review the consolidated LGU GAD ARs, status reports of institutional
mechanism-s aad GAD erahration reports. The coosolidated annual G,{D ARs and status reports
shall form part of the DILG ,{nnual GAD AR for submission to PCW. withia March of every year,
starting 201,1. The consolidated GAD erzluation teports shall be ircluded in the DILG Annual GAI)
AR at the end of the LCE's three-year term as appropdate.

SECTION IV. MEETINGS AND QUORIIM. The GFPS shall meet at quarterly or as often as

may be necessary.

SECIION Y. EFFECTTVITY.
This Executive Order shall take effect immediately ald will contiaue to be in effect uqtil amended or
revoked.

Dorc tbis 21d dal ofJrre 2021 , in the Mnicipabtl oJBalanbang Patgasirut.

DR, QTIIAMBAO
Mt eipal

-pe
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Republrc of the Philrpprnes
Provtnce of Pongosinon

N/U N ICI P,ALITY OF BAYAIVBANG

OFFICE OF THE MUNICIPAL MAYOR

EXECUTTVE ORDER NO.26
.feriet of 2021

RECONSTITUTING THE LOCAL GOYERNMENT UNIT OF BAYAMBANG
GENDER AND DEYELOPMENT FOCAL POINT SYSTEM (GFPS)

WHEREAS, pursuaat to Section 36 of RA 9710, otherwise known as the Magna Carta of '0[omen (N,ICI!) all
govemment departrnents and institutioa, including their attached agencies, offices, bueaus, state universities
and colleges, shall adopt gender mainstreamhg as a strategy to promote womeu's human righs and eliminate
gender discrimination io their systems, structures, policies, programs, processes and ptocedures;

WHEREAS, PCI/-DILG-DBM-NEDA JMC 2013-01, sets the Guidelires on the "Localizatbn of tle
Magna Cata of Women";

WHEREAS, there is a need to recorstitute the GAD Focal Point System atrd de6ne its functioas and
responsibilities;

NOW, THEREFORE I, CEZAR T. QUIAMBAO, Muoicpal Mayor of the Muicipality of Ba1'ambarg,
Province of p2.gasinan by virtue of powers vested ir me by la*', do hereby constitute the Gender and
Development Focal Point System (GFPS):

SECTION I. COMPOSITION. 'fhe GFPS Executive Committee and the Technical Working Group
shall be composed of thc following members:

The GFPS Executive Committec:

Chairperson DR. CEZAR T. QUIAMBAO
Mniapal Mayr

Members HON. BENJAMIN FRANCISCO S. DE VERA
Sts Meaber, Conaittu or Childmt lVoneq
Smior Gtiqyrs Fani! Aflairs and Soeial lYe{an

HON. RODELITO F. BAUTISTA
Pnsidcd, L)ga tg mga Barazgay

HON. GABRIEL TRISTAN FERNANDEZ
Presuhtt, 5 K Federdtion

ATTY. RAYMUNDO B. BAUTISTAJR.
M a nisp al A dt ri rrir trator

KIMBERLY P. BASCO
OIC- Mmiapal Social lYe{an a Daekpne Ofirc

Sl.vlEenl FerE, Praycr Pr

Zo/"y 1", Pa*h,r /0, 4rou,r /o, tu Tr/oqu lo'

o OFTICE CT IHT MAYORIHE LONGEs'I BARA€QUE

50.23MA.O15 XILOMETERS a
iEcotp
HOLOCE

WHER-EAS, Section 14, Artrcle II of the 
.1987 Constitution provides that the State recognizes the role of

women in nadoo building and shall e[sure the firndamental equaltv before the hw of women and men;



DR. PAZ F. YALLO
M ici?dl Heahh Ofiter, RITU I

DR. ADRIENNE ESTRADA
IUral Huhh Phltitiun, RHLI II

DR. ROI-AND AGBT]YA
turral Llealrh Pfusiiaq IIHU 111

NORA R. ZA-FRA
Hurax Rt;otce and L4anagennn Ofite

VENUS M. BUENO
Mnnicipal N aitior Actior Ofitrer

MA. LENE S. TORIO
OIC-Mmi@al Pktning dnd Detebpntnt Cloodirutor

ERLINDA S. ALYAREZ
lttemal Ardit Lt t

ZYRA ORPIANO
OIC' llutinpa/ Agncullme OlJice

GENEVIEVE BENEBE
Hedd, Mudcipol Dterter Risk llefuctior lvlarageme OlJicer

ENGR. EDDIE MELICORIO
Mt!,ticipal Eflgineer

PETERCARAGAN
lluicipal Bdget Ofitnr

LUISITA DANAN
Imicipal Treasunr

ELSIE DULAY
OIC- MlaiciPal Accotlttg t

EDUAR-DO ANGELES JR.
Enkgical Solid l&xte l[anagenert Ofiur

ISMAEL MALIDEM JR.
Huty' Mtrtti$al Cit,il Bqistrur Ofict

RICKYBULALAKAW
I(itnratior and Connnu catior Tefimkg Ofictt

RAFAEL SAYGO
Head, T oaritn / BPL4T



ROLANDO GLORIA
lixemliu Dintot Ltcal .fchool Boarl

COL. LEONARDO SOLOMON
Prblt Order and Safery Ofiar

LEONARDA D. ALLADO
lLruiilall,ibrary Ouice

MS. JOCELYN S. ESPEJO
Presidett. KAI fPI

I-A.T'RA TI. OCFEMIA
BHIN/ Preside , NILi I

HELEN F. DIAZ
BHIIT Preidext- RHIi Il

ROlvnLA.JUNIO
Piun .f ecror. KKS BPI

ALYIN J. DACAYANA
NCO Repnsentatitr

PMSG. ZEBEDEE DE LEON
Repnsenbri,e.fmnt the PNP\ W'otrcr'l L)ak

C"{,RLITO A. STIYAT
R@nsentatiws Jrom Pe$ztl L,itb Disabilities (PV/D,

The Technical Working Group:

Chairperson ATTY. BAYANI B. BRILU.NTE JR.
Attomg IV

ZEEIIE TORRES
Mufliti?al Planning ard D etelopuent Coordiutor

AURALOU V. RAMOS
Mnnicipal Badget Ofice

FLEXNERDEYERA
Aoomting Ofia

ERIKMACAXANAS
PJJLI I Sttlf

JUNELI.EE FERNANDEZ
RI1U I

Members :

MADONNAJUNIO
RIJ{,I11



VALENTINE GAXCIA
BPP'47'

ARMANDOJUNIO
Irfomtaiotr drd Coamnticalion Tuhnokgt Ofia Sta[

JOHNSONABALOS
Local \-orth Duelapnent Ofice

ALTA GRACE EVANGELISTA
Popabtiot Progran V/orker II

MACARIO C. GARCIA III
Nlu ii?al I)brury Oflt:e

JONATHAN MACADAMIA
l .ocdl Sthool Boad S taf

MARI-A MICA CASTILLO
I .oml Ci'il Rqstrar Ofice S af

RICKY PARA1NO
Local (i,i/ Rqistrar Ofice S raf

BEVERLYABALOS
Human Rttorrce aad Maragennt Ofice Staf

CRISAN CIIARISH GUBATAN
I lunot Rtsourr ard Marugerunt Offce Staf

WILMATANDOC
P tht Order a SaJeE Ofrre Staf

PSSG. SHERYL CASTRO
I,TPS W"(,D

PATRICIA ANN QUIMING
NatitiuOfr.e

MICI IAEL ANGELO ABALOS
ESVI,IO

CI{ARLENE VEE LEGADA
r1{DRLl'fO

ANMKA ROSE MALICDEM
,llIDRR,lIO

LADY GWYN PAGSOLINGAN
BPRAT



OLTVEJIMENEZ
Mlnitp dl Agltullft Ofr tN

GENUELMABANGLO
Engzneeing S taf

JAI1N{ARKAUSTRIA
E rgiredry S taf

RITA BLESS G. DIAZ
Rrprevrtati.e Jmn L(L \ Olfi'v

The GAD Secretariat ,/ GAD Focal Person:

Ms. Kimberly P, Basco, OIC-NISSDO of this \Iulicipaliq, is de srgnated as GAD Focal Person

Ms. Sherlyn Ragasa from Mmicipal Sodd V/e{an aad Duvbpnet Oficq ,hsistat CAD Focal Persot

The GAD Monitoring and Evaluation Team;

GFPS TWG Chat
Nlunicipal Planning and Development Coordinator
HRM Officer
Budget Officet
DILGLC,OO
Representative /s LCE
CSO Representative/s specifically ftom women's organizations and the academe

SECIION II. GENERAL FUNCTIONS OF THE GFPS. The GFPS shall perform the follot ing
powers, duties and functions:

1. Lead in mainstteaming GAD perspective in LGU policies, plans and progra.ms. In the process, they
shall ensure the assessmelt of the gender-responsiveness of systems, stnlctures, policies, programs,
processesJ and of the LGU based on the ptiorit) needs and coacem-s of coastituencies and
employee s, ard the formulation of recommendations including thet implementation;

2. Assist in the formulation of new policies such as the GAD Code in advancing
empowermeflt and gender equality;

\vorle 1t s

3. Lead h setting up appropriate systems and mechanisms to ensure the generation,/ptocessing, rer.ieu,'

and updating of data or GAD database to serve as basis ir performance-based ald gender-respolsive
plaoning and budgeting;

'1. Coordinare efforts of different divisions,/offrccs/units of the LGU and adr-ocate for the integration
of GAD in all their systems and the preparation of tle annual and LCU GAD Plan and Budget
(GPB) ur response to the llender issues aod concern-* of their locality and in the context of the LGU

Pursrlant to the MCW-IRR, the GF-PS is tasked to ensure and sustain the LGU's critica.l consciousless m
supportir€ gender and der,-elopment, women's ernpowermeot and responding to gender tsues. lt shall take a

lead role in diection setting, advocacy, planning, monitoring, and er"aluation, arrd advisory in the process of
marnstrea:mng GAD il the LGU programs, projects. activities, and processes. Specifically, the GFPS shall
perform the following functions:



date; and consoli&te the same following the form and procedures prescrbed in this Joint
N.{emoraadum Cncular (MC). 'Ihe GFPS shall likewise be responsible for submitting the
consolidated GPBs of the LGU;

5. Lead in monitodng the effective implementation of the annual GPB, GAD Code, Other G,tD-
related plans;

7. Strengthen linkages with other LGUs, concemed agencies or organizatiols working on women's
rglrts and gender and development to harmooize and synchronte GAD efforts at rarious ler,-els of
local goveraance;

8. Promote and actively purue of womeo and geoder advocates, other civil groups and piivate
organizations i:r the various stages of development plarning cycle; gir,-ing attentioa to the
marg'inalized sectom, ald

SECTION III. ROI FS AND RESPONSIBILITIES OF THE GFPS EXECUTTVE COMMITTEE

1. The LCE as Chairperson shall:

Issue policies and/or dtectives that support gender mainstreaming in the policies, plaas, PPAs
and scwices of the LGU as well as in its budget, systems, alrd procedures of the LGU, including
the cteation, streogtheaing modification or reconstitution ofthe GF'PS, and;

b. Ensure the implementation of the GPB and approve G,{D AR and other G,{D-related reports
of the LGU as maybe required by the MCW-IRR and this JMC, duly endorsed bv the GFPS
Executive Committee and with the assistance of tie GFPS- ]WG.

2. The GFPS Executive Committee shall:

Provide policy advice to the LCE to support aod streflgthen the GFPS and the LGU's gender
maiastreaming efforts;

b. Dkect the identification of GAD strategies, PPAs and targets based on the {esults of gender
analysis and geuder assessment, taking into accourt the ideltified priorities of the LGU's
colstituents and employees;

Ensue the timely submission of the LGU GPB , GAD AR and other GAD-PCW and
approlxiate oversight agencies;

d. Ensue the effective and efficient implementation of the GAD PPAs and the iudrcious utilization
of the GAD budget;

Build and strengtheo the partflership of the LGU *-ith conceraed stal<eholders and such as
women's groups or CSOs, national gol'erflment agencies, GAD experts and among othen in
pursuit ofgender mains treaming

c

e

6. Lead the preparation of tie annual LGU GAD Accomplishment Report (GAD AR) and other GAD
reports ttrat rDay requte under the NICW and this JMC

9. Ensure that all of the LGU includmg the planning and finance officers (e.g. accountant, budget,
officers, and auditors) are capaciated on GAD. This progra.m on G,{D for emplo,vees shall be
implemented under its regular human resource development pro{yam.



f. Recommend awards and/or incentives to recognize outstanding GAD PPAs ot irdividuals who
saved made exemplary contribution to GAD.

3. The Technical Working Group shall:

F'acilitate the geader mainstreaming efforts of ttre LGU through the GAD plao.nurg and
budgeting process;

b. Formulate the LGU GPB in to thc gencler gaps and issues frced bv thei coo-stituerits including
thei uzomen and men employees;

,\ssist in the capacity and competency development of aad prodde technical assistance to the
offices or units of the LGU. ln tht regards, the T\ii'G shall work wittr the Human Rcsource
Deve@ment Offce (FIRDO) on the development and implementation of a capacitv
developmeat program on GAD for its employees, as necessary;

d. Coordinate with tlre various uaits/offices of the LGU and eosure their meanmgfrrl participation
ir srategic and annual plannrg exercises on tiAD including the prqnration, coasolidation and
submission of GPBs;

Lead the conduct of advocacy activities and the development of information, Iocal elected
officials, departrnent heads and staff, ard relevaot stakeholders to the GFPS aod to improve
their implementation;

f. Monitor the implementation of GAD-related PPAs and suggest corrective measures to improve
thei implementation;

g. Prepare and coo-so[date LGU GAD ARS and other G-{D -related teports; and

h. Provide reguhr updates and recommendations to the LCE or GFPS Erecom regarding GFPS
activities and the progress of the LGU in gender mainstreaming based on the feedback and
teports of concerned LGU offices/units, stakeholders and corstitueats.

4. The GAD Focal Person shall:

a. Asstt the GFPS ExeCom and the -f\\''(l in the performance of its roles and responsibilities,
specifical.ly orr the ptovision of administrative ald logrstical serrices; preparation of meeting agelda;
and documentation of GFPS meeting and related GAD activities;

b. Malage the GAD Office;

5. The GAD Monitoring and Evaluation Team

a. The GAD Nf&E Team shall invitc the concemed implementng office or unit of the GAD PPAs
dudng the monitodng and evaluation pcriod;

b. The LGU GFPS shall monitor the implementation of the aonual GPB and assess the status of the
LGU's institutiona.l mechaniqms on gender mailstreaming anoua\i

c

c



c. LGUs, through thet GFPS, shall prepare anaual status reports on the institutional mechanisms for
gender mairstreaming and submit these to the DILG Regional Office for colsolidation $.efer to
Annex G: LGU Status Report on Institutiolal Nlechanisms for Gender N{ainstreaminS);

d. LGUs shall submit their annua1 GAD ARs formulated based on their GPBs to the N{unicipal
Goveroment in case of bara:rgays, to the Ptovincial Govemrnent, in case of cities arrd municipalities
and to the DILG Regional Offices in case of provinces not later than end ofJanuary of the ensuing
year for teview and consolidatiol.

e. The DILG Regronai Offrces shall rer-iew aod consolidate the GAD ARs and status reports
submitted to them by the LGUs for submission to the DILG-Bureau of Local Goverament
Developmeot (f)ILG-BLGD).

f. The GAD M&E Team shall eva.luate the outcomcs of the LGU GAD policies, progra.ms and
projects and submit a GAD Evaluatiol Rqrort to the DILG Regronal Of6ce at the end of the LCF,'s
three-year terrn. The submission shall be done oot later than Jure of the next term;

g. A1l NI&E activities shall be included in the anrrual GPBI

h. The DILG-BLGD shall revierv the consolidated LGU GAD ARs, status reports of institutional
mechanisrn-s and GAD erzluation r€ports. The coosolidated annual G,{D ARs and status reports
sball form part of the DILG ,{inual GAD AR for submissi<.rn to PCW withh March of every vear,
startrqg 2014. The conso[dated GAD evaluation rq>orts shall be ircluded in the DILG Armral GAD
AR at the end of the LCE's tlree year term as appropriate.

SECTION IV. MEETINGS AND QUORUM. The GFPS shall meet at quartedy ot as often as

may be necessary.

SECTION Y. EFFECTryITY.
This Executive Order shall take effect iornediately and will continue to be ifl effect uotil amended or
revoked.

Dorc this 21n dqy o;f Jrne 2021, h rle Maniipatry of Balanbang Patgasirun.

DR. T, QUIAMBAO
M//flidpal
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