
Republic of the Phrlrpprnes
Provrnce of Pongosrnon

MUNICIPALITY OF BAYAIVBANG

OFFICE OF THtr MUNICIPAL MAYOR

EXECUTTVE ORDER NO. 02

Seies oJ 2020

CONSTITUTING THE LOCAL GOVERNMENT UNIT OF BAYAMBANG
GENDERAND DEVELOPMENT FOCAL POINT SYSTEM (GFPS)

WHEREAS, Section 14, Article II of the Constitution provides that the State

recognizes the role of women in nation building, and shall ensure the fundamental

equality before the law of women and men;

WHERE,AST pursuant to Section 36 of RA 9710, otherwise knorvn as the

Magna Caraof Women O{C\$ all government departments, including their attached

ageicies, offices, bureaus, state universities and coileges, government institution shall

,Iopt gender mainstreaming as a strategy to promote v/ornen's human rights and

eliminate gender discrirnination in their systems, structures, policies, programs,

processes and procedures;

yHEREAS, PCW-DILG-DBN{-NEDA JMC 201,3-01, sets the Guidelines on

the 'T,ocaliz^tion of the Magna Cata of Women"

VHEREAS, there is a need to Institutionallze and organize the GAD Focal

Point System and define its functions and responsibilities;

NOW, THEREFORE, I, CEZAR T. QUIAMBAO, I\{unicipal Ivlayor of
the Municipality of Bayambang, Province of Pangasinan by virrue of porr,-ers vested iri

me by law, do hereby constitute the Gender and Development Focal Point System

(GFPS).

SECTION I. COMPOSITION. The GFPS Executive Committee and the

Technical Working Group shall be composed of the foliowing members:

The GFPS Executive Committee:

Chairperson DR. CEZAR T. QUIAMBAO
ManicipalMayr

Members HON. BENJAMIN FRANCISCO S. DE YERA
SB Menber, Conniltee on ChildrYn lYomen,

Senior Citiqens, Fanifi Afairs and SocialWe{are

Bayambang, PanEasnan, PhilipPines St. Vlncent Ferrer Prayer Park
saranrdv Banr, BayanbanS
Panga.'nan Philipprnet

Bo/uy /,0, Par,/u,r lo, A,'ou,r lo, tar [^/o,ya,r Eo"
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KIMBERLY P. BASCO
OTC, MSWI)O

DRA. PftZF.VALLO
MHO, RHLI I

DRA. ADRIENNE ESTRADA
RI{P, RHLI II

VENUS M. BUENO
h{NAO

MA.LENE S. TORIO
OIC, MPDC

ERLINDA S. ALVAREZ
InternalAutlit Unit

ARTEMIO BUEZON
L{unicipa I Agriau hui sl

ELIGIO YELORIA
Chairman, OSCA

NORA R. ZAFRA
HRA,IO

JOCELYN S. ESPEJO
KAIIPI

I.AURAU. OCFEMIA
BHW Pruident, RHU I

HELEN F.DIIIZ
BLIW President, RHLI II

PMSG. ZEBEDEE DE LEON
Baltan bangPNP t lYom e n J I) e s k

HON. RODELITO F. BAUTISTA
Pruident, I-iga ng rnga BarangEt

HON. GABRIEL TRISTAN FERNANDEZ
President, S K Fedem tion



ROTVTYL A. rUNrO
Pitwle Sertor, KKSBFI

DR. JULIUS ESCANO
N"GO Rrpresentatiue

The Technical Working Group:

Chairperson : AURALOU V. RAMOS
MunicipalBudget Ofin

Members SHERLYN RAGASA
MSV/DO

ARMANDOTUNTO Ir
ICT Offia

FLEXNER DEVERA
Mu n i cip a I A cco a n ting Ofi n

ZB,E$E TORRES
MTPDO

ERIKMACARANAS
RHU 1

CHRISTINE BASTO
RHLI I

NOIME ANNE YAJ-DBZ
luI u ni cip a I B u dge t Afi ce

I-ADY GWYN PAGSOLINGAN
BPRAT

ROSSANA RICAFORT
Mu ni cip a I Agi m lnne Offi ce

SECTION II. GENERAL FUNCTIONS OF THE GFPS. The GFPS shall

perform the following pov/ers, duties and functions;

Pursuant to the MCW-IRR, the GFPS is tasked to ensure and sustain the LGU's
critical consciousness in supporting gender and der.elopment, r&'ornen's empowermeflt
and responding to gender issues. It shall take a lead role in direction-setting, adr.ocacy,



planning, monitoring and evaluation, and adr.isory in mainstreaming GAD in the
LGU proffams, proiects, actir.ities, and processes. Specifically, the GFPS shall
perform the following functions:

1. I-ead in mainstreaming GAD perspective in LGU policies, plans and programs.

In the process, they shall ensure the assessment of the gender-responsiveness
of systems, strucrures, policies, programs, processes, and of the LGU based on
the prioriry needs and concerns of constiluencies and employees, and the
formulation of recomrnendations including their implementation;

2. Assist in the fotmulation of new policies such as the GAD Code in advancing
womefl's empowefinent and gender equality;

3. l,ead in setting up appropriate systems and mechanisms to ensure the
generation, processing, re\.'ie$., and updating of data or GAD database to sefi'e

as basis in performance-based and gender-responsive planning and budgeting;
4. Coordinate efforts of different divisions/offrces/units of the LGU and

advocate for the integration of GAD in all their systems and the preparation of
the annual and LGU GAD Plan and Budget (GPB) in response to the gender
issues and or concerns of their locality and in the context of the LGU date; and
consolidate the same following the form and procedures prescribed in this

Joint N{emorandum Circular 01\{C). The GFPS shall likervise be responsible for
submitting the consolidated GPBs of the LGU;

5. lrad in monitoring the effective implementation of the annual GPB, GAI)
Code, Other GAD-related and plans;

6. g) Iead the preparation of the annual LGU GAD Accomplishment Report
(GAD AR) and other GAD reports that may require under the MCW and this

JMC;
7. Strengthen linkages with other LGUs, corcemed agencies or organizations

working on wornen's rights and gender and development to harmonize and
synchronize GAD efforts at various levels of local governance;

8. Promote and actively ptrsue the of rtu'omen and gender advocates, other cirril
groups and private organizations in the various stages of development planning
cycle; grving attention to the matgSnahzed sectors,. and

9. Ensure that all of the LGU including the planning and finance officers (e.g.

acconntaflts, budget officers, auditors) arc capacitated on GAD. Along this

line, the GFPS will recornmend and plan an appropriate capacity development
program on GAD for its emplovees as part of and implemented under its
regular human resource development program.



SECTION III. ROLE,S AND RESPONSIBLITIES OF THE GFPS
EXECUTTVE COMMITTEE.

l. The LCE as Chairperson shall:

a. Issue policies and/or directives that support gendet mainstreaming in the
policies, plans, PPAs and senices of the LGU as weil as in its budgeq rystems,
and procedures of the LGU, including the creation, strengthenirig,
modification orreconstitution of the GFPS; and;

b. Ensure the implementation of the GPB and approye GAD AR and other
GAD-related reports of the LGU as maybe rcquired by the MCW-IRR and this

JMC, duly endorsed by the GFPS Executive Comrnittee and with the assistance

of the GFPS-I'WG.

2. The GFPS Executive Committee shall:

a. Provide policy advice to the LCE to support and strengthen the GFPS and the
LGU's gender mainstreaming e fforts;

b. Direct the identification of GAD strategies, PPAs and targets based on the
results of gender analysis and gender assessrnent, taking into account the
identified priodties of the LGU and the gender issues and concerns faced by
the LGU's constituents and employees;

c. Ensure the timely submission of the LGU GPB, GAD AR and other GAD-
related reports to the DILG rvhich shali be consolidated fot submission to
PCW and appropriate or,'ersight agencies;

d. Ensure the effective and effrcient implementation of the GAD PPAs and the
judicious utilization of the GAD budget;

e. Build and strengthen the partnership of the LGU with concerned stakeholders
such as women's groups or CSOs, national governrnent agencies, GAD experls
and among others in pursuit of gender mainstreaming;

f. Recomrnend aurards andf or incentives to recognize outstanding GAD PPAs

or individuals who have made exemplarl, contributions to GAD.

3. The Technical Working Group shall:

a. Facilitate the gender mainstreaming efforts of the LGU through the GAD
planning and budgeting process;

b. Formulate the LGU GPB in to the gender gaps and issues faced by their
constituents including their women and men employees;

c. Assist in the capacity and competericy der,-elopment of and provide techaical
assistance to the offices or units of the LGU. In this regard, the T WG shall
work with the Human Resource l)evelopment Off,ce (IIRDO) on dre
development and implementation of a capac:rty der,-elopment program on GAD
for its employees, as necessary;



d. Coordinate rvith the various units/offices Of the LGU and ensure their
meaningfirl participation in strategic and annual planning exercises on GAI)
including the preparation, consolidation and submission of GPBs;

e. Irad the conduct of advocacy activities and the der,'elopment of infcrrmation,
education and communication (IEC) materials to ensure critical support of
local elected officials, departrnent heads and staff, and relevant stakeholders to
the GFPS and to gender mainstreaming;

f. Monitor the implementation of GAD-related PPAs and suggest corrective
measures to improve their implementation;

g. Prepare and consolidate LGU GAD ARS and other GAD-related reports; and

h. Provide regular updates and recommendations to the LCE or GFPS ExeCom
regarding GFPS' activities and the progress of the LGU in gender
mainstreaming based on the feedback and reports of concemed LGU
o ffice s /units, stakeholders and constituents.

i. The GFPS Secretariat, and whenever feasible the GAD office or unit
designated by the LCE shall assist the GFPS ExeCom and the TWG in the
performance of their roles and responsibilities, specifically on the provision of
administrative and logistical services; prep^r tion of meeting agenda; and

documentation of GFPS'meetings and related GAD
i. h the event of a change in local administration, the remaining members of the

GFPS ExeCom and T WG shall facilitate the reconstitution Of the GFPS and

the conduct of GST and other GAD competency development activities for
newly-elected local officials.

k. LGUs, through their GFPS, Shall strengthen thet linkages and/or partnerships
with the local offices of the NGAs, private sector, acaderne, Official
Development Assistance (ODA) partners and other stakeholders in pursuit of
their gender, mainstreaming efforts.

SECTION IV. MEETINGS AND QUORUM. The GFPS shall meet at

quarterly or as often as may be necessary.

SECTION V. EFFECTIVITY

This Executive Order shall take effect immediately and will continue to be in
effect until amended or revoked.

Done tbis / 0,b dq of .fanuary 2020, in the Municil>ality of Balanbang Pangasinan.

DR. . QUTAMBAO

"8JANE' C.

Municipal y
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